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INTRODUCTION

Cuyahoga Community College is seeking qualified applicants for the position of Chief of Police/Vice President,
Campus Police & Security Services. The College is looking for a dynamic and collaborative leader who is

committed to evolution within the profession, transparency, continuing education and teambuilding, and is
engaged in best practices. The successful candidate will have excellent communication and interpersonal
skills necessary to build positive working relationships and professional partnerships, and be a collaborative,
inclusive, and ethical leader with a desire to mentor and provide professional development within the
department.

THE CUYAHOGA COMMUNITY COLLEGE

Founded in 1963 as Ohio’s first community college, Cuyahoga Community College (Tri-C) has long served
as a cornerstone of higher education, workforce development, and community engagement in Northeast
Ohio. The College has educated more than 1.2 million community members and offers over 1,000 credit
courses each semester in more than 200 career and technical programs. In addition, Tri-C provides more
than 600 noncredit workforce and professional development courses annually.

As the largest community college in the state, Tri-C serves students across four (4) main campuses -
Metropolitan, Eastern, Western, and Westshore, along with Corporate College East and West, the
Brunswick University Center, and multiple off-site learning locations throughout Cuyahoga County. The
College’s mission is deeply rooted in accessibility, affordability, and innovation, preparing students for
meaningful careers while strengthening the social and economic fabric of the community it serves.

THE COMMUNITY

Located along the southern shore of Lake Erie, Cuyahoga County, Ohio, is the vibrant home of Tri-C and
the greater Cleveland metropolitan area. Encompassing approximately 457 square miles, the county is
home to nearly 1.25 million residents, making it the most populous county in northern Ohio and the second
largest in the state.

The region offers an exceptional quality of life defined by its diversity, affordability, and access to
education, recreation, and culture. The county’s median household income is approximately $63,000, and
housing remains attainable, with a typical home value around $213,000 and a median sale price near
$217,000. The unemployment rate averages about 4 percent, and the poverty rate is roughly 16 percent,
reflecting a stable and economically varied community anchored by a strong education and healthcare
base.

Cuyahoga County’s workforce is broad and resilient, with the largest employment sectors including
education and health services, professional and business services, and trade, transportation, and utilities.
The community’s economic diversity supports a balanced and sustainable local economy. Workers enjoy



average commute times of only 24 minutes, providing convenient access to both urban and suburban
amenities.

Educational attainment levels are high, with nearly 37 percent of adults holding a bachelor’s degree or
higher. The region benefits from numerous colleges and universities that contribute to Cleveland’s
nationally recognized medical, engineering, and research sectors.

Cuyahoga County’s cultural and recreational offerings rival those of much larger metropolitan areas. The
Cleveland Metroparks system spans more than 21,000 acres of green space, providing extensive trails,
golf courses, and lakefront access for outdoor enthusiasts. Cleveland’s world-class institutions - including
the Cleveland Orchestra, the Rock and Roll Hall of Fame, Playhouse Square, and professional sports
teams - make the area a regional hub for arts, entertainment, and community events.

With its welcoming neighborhoods, strong sense of civic pride, and affordable cost of living, Cuyahoga
County provides an ideal setting for professionals and families seeking both opportunity and balance. Tri-
C is proud to be a cornerstone of this dynamic community, by educating and empowering residents across
generations.

COLLEGE GOVERNANCE & LEADERSHIP

Cuyahoga Community College (Tri-C) operates under a Board & Administrator form of governance. The
College is overseen by a nine-member Board of Trustees. Six trustees are appointed by the Cuyahoga
County Executive, and three are appointed by the Governor of Ohio. Each trustee serves a five-year term
and has full voting power on matters of policy, finance, and strategic direction.

The Board collaborates closely with the College President. Together, they provide institutional leadership
that aligns with Tri-C’s mission to empower learners, ignite purpose, and shape the regional economy.

Tri-C demonstrates fiscal transparency and responsible governance through comprehensive annual
financial reporting. The College’s Fiscal Year 2025 Budget Book and Annual Comprehensive Financial
Report highlight multi-year enrollment forecasts, strategic revenue planning, and full disclosure of
operations. Tri-C operates with an annual operating budget of approximately $290 million (FY2025),
reflecting its significant scale, regional impact, and commitment to academic excellence and community
service.

As Ohio’s first and largest community college, Tri-C employs a large workforce of faculty and staff who
support a robust student body across multiple campuses and learning sites. These employees serve in
roles ranging from academic instruction to workforce development and campus services.

The Board of Trustees sets institutional policies, approves the annual budget, and monitors major capital
and operational initiatives. With the President and executive leadership team, the College ensures its
academic, administrative, financial, and facility operations are alighed with the needs of Northeast Ohio’s
dynamic economy and diverse population.



THE DEPARTMENT OF CAMPUS POLICE AND SECURITY SERVICES

The Cuyahoga Community College Department of Campus Police and Security Services (CPSS) is a full-
service, CALEA accredited public safety agency dedicated to protecting life and property, preventing
crime, and fostering a safe, supportive learning environment.

Operating 24/7, 365 days a year, the department provides comprehensive law enforcement and security
services across all Tri-C campuses and facilities. CPSS includes sworn police officers, non-sworn security
personnel, emergency communication dispatchers, and support staff who all work collaboratively to
support the educational mission of the College with professionalism, pride, and sensitivity.

CPSS officers are appointed by the Chief of Police and certified through the Ohio Peace Officer Training
Commission. They are authorized to exercise full arrest powers, enforce College policies, and respond to
incidents both on campus and in coordination with local jurisdictions. The department maintains strong
partnerships with surrounding law enforcement agencies, including the Cities of Cleveland, Highland Hills,
Westlake, Parma, Brunswick, Euclid, and other municipal police departments.

With offices located on each campus - Metropolitan, Eastern, Western and Westshore - the Department
maintains a visible, responsive presence across all College properties. Through community engagement,
crime prevention programs, and partnerships with students and employees, CPSS continues to advance
Tri-C’s commitment to safety, inclusion, and service excellence.

FUTURE DEPARTMENT OPPORTUNITIES

PLANNING FOR CHANGE - The Chief will collaborate with College Officials and departments leadership
team to prepare and implement plans to address evolving service needs.

STRATEGIC FOCUS - Building on the Police department’s strengths, the Chief will collaborate with
department members and others to continue a strategic vision to take the department to the next level.

DEPARTMENT REVIEW - The Chief will collaborate with department members and others on changes
that ensure department effectiveness and efficiency.

DEEPEN COLLEGE TIES - The Chief, working in collaboration with all department personnel, will
strengthen existing College relationships and build new ones to achieve increased outreach and
engagement.

OPERATIONAL READINESS - The Chief will build a strong relationship with all local law enforcement
agencies serving Cuyahoga County College and actively promote collaboration on mutual public safety
issues.

The mission of the department is to provide the highest quality of law enforcement services through
the prevention of crime, protection of life and property, and the preservation of peace and order -

while maintaining a safe learning environment for all.




THE POSITION

This outstanding professional opportunity is available due to the recent retirement of the Chief, who served
the department for 30 years. The Chief of Police/Vice President of Campus Police and Security Services
(CPSS) serves as the senior executive responsible for the leadership, administration, and strategic direction
of the College’s comprehensive public safety operations. Reporting directly to the Executive Vice
President/Treasurer, Administration & Finance, the Chief provides vision, innovation, and accountability in
delivering high-quality law enforcement, emergency management, and security services across all College

campuses and locations.

This position oversees sworn and hon-sworn personnel, dispatch operations, and safety programs that protect
students, faculty, staff, and visitors throughout the College. The Chief ensures that all departmental activities
comply with local, state, and federal laws, as well as College policies and accreditation standards. The Chief
serves as a key advisor on public safety policy, emergency preparedness, and risk management. The position
requires a leader who can strengthen cross-departmental partnerships, foster collaboration and
community/campus engagement, and lead with transparency and fairness. A complete job description can be
found on the official College website Tri-C Jobs and Careers and McGrath website Executive Jobs Now Hiring
(mcgrathhumanresources.com)

THE IDEAL CANDIDATE

LEADERSHIP - The ideal candidate will be an experienced and ethical law enforcement executive with a
proven record of leading a modern, accredited, and community-focused police organization. This individual
will embody integrity, accountability, and professionalism, setting a tone of trust and transparency throughout
the department and the College community. As both a police chief and executive-level administrator, the
successful candidate will demonstrate the ability to inspire confidence, make sound decisions under
pressure, and foster a culture of service, fairness, and inclusivity. A visible and approachable leader, the next
Chief will be committed to open communication, continuous dialogue, and the equitable treatment of all
department members and stakeholders.

COLLABORATION -Tri-C’s next Chief will model collaboration as a core value. The successful candidate will
work in partnership with College leadership, faculty, staff, and students - as well as municipal, county, and
state law enforcement agencies to strengthen safety, preparedness, and operational effectiveness across all
campuses. This leader will understand the importance of coalition-building, shared problem-solving, and
coordinated partnerships that enhance both the College’s mission and community relationships.

CAMPUS ENGAGEMENT - The successful candidate will value the unique environment of higher education
and the importance of fostering trust and connection across a diverse learning community. The Chief will be a
visible presence on campus - attending events, engaging with students and employees, and maintaining
strong, personal relationships across Tri-C’s four campuses and multiple learning sites. This individual will
demonstrate compassion and understanding, using a service-oriented approach to campus policing that
prioritizes prevention, education, and engagement while ensuring a safe and supportive learning environment.
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INTERPERSONAL SKILLS - Exceptional communication and interpersonal skills are essential. The next Chief
will be approachable, empathetic, and professional - capable of building strong, collaborative relationships
with officers, College executives, faculty, students, and external partners. The successful candidate will be
skilled in handling sensitive issues with discretion, diplomacy, and respect, while modeling the highest

standards of ethical conduct and customer service.

MANAGEMENT AND INNOVATION - The Chief will be a forward-thinking administrator with demonstrated
skill in strategic planning, personnel development, and organizational management. This includes fostering
accountability and professional growth at all levels, promoting innovation, and leveraging technology and
data-driven strategies to enhance department effectiveness. The ideal candidate will have a record of
implementing training programs, performance metrics, and modern policing practices consistent with the
expectations of a progressive, nationally recognized campus police agency.

POSITION QUALIFICATIONS

¢ Bachelor’s degree in Police Science, Criminal Justice, Public Administration, or related field. Additional
specialized leadership education, such as program completion through the FBI-National Academy,
Northwestern University Center for Public Safety, Southern Police Institute Command courses, or
equivalent program, is preferred.

e Minimum of ten (10) years of supervisory/command experience in a sworn law enforcement position.
Campus law enforcement leadership experience preferred.

e Valid Ohio Peace Officer Training State Certification or ability to obtain within the time limit designated by
the College.

e Valid motor vehicle operator’s license. An Ohio motor vehicle operator’s license must be obtained upon
employment.

e Must successfully complete a thorough background clearance, physical examination, drug test, and
psychological evaluation, which shall be no older than thirty (30) days.

e Must meet ongoing departmental standards for qualification and carrying of a semi-automatic firearm.

e Residency is required in the state of Ohio and be within commuting distance of the work location/campus
to respond to onsite work demands upon the employment start date and throughout the duration of your
employment with the College, as outlined in 3354:1-40-01.1 Recruitment and Selection Procedure.
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SALARY AND BENEFITS

Target Starting Salary Range is $180,000 to $200,000. The final offer for the successful candidate is targeted
to fall within this range but will be based upon an assessment of internal equity, the unit’s available budget, and
the candidate’s qualifications in relation to the minimum and/or preferred job requirement(s).

Benefits package includes a comprehensive and flexible benefits package comprised of paid time off,
affordable medical/dental/vision plan coverage, disability benefits, life/accidental/critical illness insurance,
Ohio Public Employees Retirement System (OPERS) and other retirement plan options. Coverage for
dependents, spouses and domestic partners is also available.

TO APPLY

Qualified candidates must submit a cover letter, resume, and references to recruit@mcgrathconsulting.com
The deadline to submit the required application materials is November 28, 2025. Following this date,
applications will be screened against criteria outlined.  For more information about the position, please
contact Ron Moser at ron@mcgrathconsulting.com.

TIMELINE AND PROCESS

The College will invite several well-qualified candidates to participate in the Assessment Center and Interview
process on December 15 and 16, 2025. Invitations will be extended by December 5, 2025.

Selection Process: Following the Assessment Center and Interviews, applicants selected as finalists may also
be invited for additional interviews. Applicants will also be subject to a complete background investigation
including their eligibility to provide criminal testimony. A psychological assessment, drug testing, and physical
examination will be required for the successful candidate upon a conditional job offer from the Cuyahoga
Community College.

RESOURCES/LINKS
Executive Jobs Now Hiring (mcgrathhumanresources.com)
Tri-C Jobs and Careers

Tri-C Campus Police, Security Services

Tri-C Reported Crime Statistics

Tri-C Facts and History

Cuyahoga Community College At A Glance 2024-2025

Cuyahoga Community College is committed to attaining excellence through the recruitment and
retention of a qualified workforce. Cuyahoga Community College is an equal
employment/educational opportunity institution.
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