

UNC Asheville Seeks Associate Vice Chancellor for Public Safety/Chief of Police

If you are a law enforcement executive who:

· appreciates and values the developmental experiences of young adults;
· enjoys the vibrant interchange of ideas that make up a thriving academic community;
· sees yourself as a collaborator and change agent; and, 
· recognizes the opportunity for designing a community policing model that engages the campus and broader public for mutual learning about law enforcement, cultural competency, and equity…

UNC Asheville then this department and the UNC Asheville Associate Vice Chancellor for Public Safety/Chief of Police could be your next career move.

About UNC Asheville Public Safety:  The campus consists of 365 acres and 50 buildings, with 46% of degree-seeking students living in 16 different campus housing communities. The department works closely with administrators, students, faculty, and staff to create and maintain a safe environment. Its statutory arrest jurisdiction includes all University property, owned, and leased, as well as streets and sidewalks adjacent to the property. In addition, it participates in a mutual aid agreement with several local law enforcement agencies.

The Position: Reporting to the Vice Chancellor for Student Affairs, the AVC for Public Safety serves also as Police Chief and leads a Public Safety Department with an estimated $3M budget. The Assistant Vice Chancellor (AVC) for Public Safety is responsible for broad oversight, planning, organization, and coordination of all campus safety functions for UNC Asheville. These responsibilities include university police, emergency management, environmental, health and safety, and parking and transportation.  This position has oversight of crisis management and coordination of campus-wide response teams in the event of an emergency.  
In addition to other duties the position is responsible for developing, planning, implementing, and directing a comprehensive and complex enforcement of all state, federal and local laws applicable to these areas.
The role includes crime prevention, accident prevention, emergency response, criminal investigations, and the security of residence halls, campus buildings and other university premises.  The role also organizes, directs, and supervises the day-to-day activities of the on-going comprehensive campus police and public safety programs. The position is also responsible for administering the college’s compliance with the Clery Act and its requirements, as well as managing the campus’ emergency management program.  Including the Chief, the department has 20 employees.  More information about the department can be found here.
Minimum and Preferred Training and Experience: The successful candidate will have a Master's degree along with senior supervisory certifications, may also consider a Bachelor's degree and significant equivalent experience. Must possess demonstrated and extensive administrative and leadership experience in a diverse university law enforcement environment and hold advanced certifications relevant to law enforcement. Has 10 or more years’ experience in a supervisory capacity within a law enforcement environment as well as a minimum of five years of college or university. 
Must possess applicable certification from the North Carolina Criminal Justice Education and Training Commission or obtain such certification within six months of hire. Please note that North Carolina law does not recognize or have a reciprocal relationship with Federal law enforcement certification but recognizes and gives partial credit for military police (MP) training, receipt of an MP occupational specialty classification and performance of MP duties.   
Salary and Benefits
The starting salary will be commensurate with experience.   UNC Asheville offers outstanding benefits which can be reviewed here: https://hr.unca.edu/benefits-2/.
To apply, go to https://agency.governmentjobs.com/developmentalassociates/default.cfm and click on the Chief of Police/ Associate VC for Public Safety – UNC Asheville link. To learn more about the selection process, visit Client Openings (or copy and paste into your browser: https://developmentalassociates.com/client-openings/).  All applications must be fully completed and submitted online via the Developmental Associates application portal – NOT the University portal, nor any other external website; it is not sufficient to send only a resume. Resumes and cover letters can be uploaded with the application.  Applicants should apply by December 14th, 2021.  Application review begins December 17, 2021.  
A virtual skill evaluation for semi-finalists will take place January 18-19, 2022.  This process involves 3-4 hours of engagement across two days, not including preparation time.   Interviews with the search committee will follow at a subsequent time.   All inquiries should be emailed to hiring@developmentalassociates.com.  
UNC Asheville is committed to equality and diversity of experiences for our students, applicants and employees. Qualified individuals are encouraged to apply regardless of socio-economic status, gender expression, gender and sexual identity, culture, and ideological beliefs. UNC Asheville is an Equal Employment Opportunity/Affirmative Action employer and will not discriminate against applicants and employees on the basis of race, ethnicity, national origin, religion, age, sex, sexual orientation, gender identity, disability, political affiliation, protected veteran status, genetic information, and any other legally protected status with respect to all terms, conditions, and privileges of university-sponsored activities, employment, and the use of university facilities.

